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Alter 2 cantentious 2-minute debate, the vast majority
o delegates raised their bands to back a Cork
motion waiiing for changes in the laws.

One opposing delegate, Mr. Tom Henn, Limerick
described the motion as “nauseating™, but no more than six
seaple in the conlerence hall at the Mount Brandon Hotel,
Went against [t

Another speaker described Mr. Henn's contribution as
‘Bigoted rubbish” and Union president Mr. Tom Bogue,
-ork, said that the executive was strongly urging the
anference o adopt the mobion.

Also passed was a Cark sddition ta the motion =eeking an
mmendment of the Unfair Msmissals Act, The Employment
~quality Act and legislation dealing with the employvment
o+ civil servants, the armed forces, gardai and public
ervants to prevent discrimination on the basis of sexual
rientation. The matter is now to be refecred to the Irish
songress of Trade Unioas.

Moving he motion, Mr. John Murphy, Cork, referred to o
ecent statement by Mr. Jack Marrinan, Secretary of the
sarda Representative Body, criticising the fact that a well
-nown homosexual was recently allowed to address a

ational youth conference. -

Mr. Murphy said that such a statement was Erossly
nfair. He (Mr. Murphy} knew of one homosexual member
f the union who would be regarded as a eriminal under the
irgsEnl law,

t}aﬂ to repe&l ' THE IRISH TIMES, FRIDAY,
legislation on -
homosexual acts

A MOTION calling for the

repeal of laws  criminalising  Union's President said the ex. . "The ™
nomosexual acts between com-  eeutive boord  wag sunparting I‘l tS branch,
wealing  men was  pagred .the fesolution  and orged s W o
overwhelminzly at the anmual  adoption. e referred to = sube

:anference of the Local Govern-
nent and Public Se2rvices Union
LGPSLY En Tralee vesterdaw

vrifes juhn Maddock, hamosegualy

iR @Hﬂ
change in law
homosexuality |

OVERWHELMING support for the repeal of laws criminalising homosexual acts between
consenting men was expressed yesterday at the annual conference of the 17,000 member Local
Government and Public Services Union in Tralee. '

spoken, Mr. Tem BDoree, the

fect which aftected some of the
Union's members bacyuse a pres °
poction of the population wers
and he had mo

L,

statistics to prove that homosexuals were [nvalved in more
criminal acts than heterosexual people. -t

“If one iz engoged in homosexual acts, a- eriminal
prosecution could follow which means that people like civil
servants, teachers and gardal are open to losing their jot .,
he went on. . J

Mr. Henn, speaking against the motion, £aid he was prowd
ta be a member of LG.P.5.U. all his tife. He had a “love
affair” with the union for 35 years, but, in view of the
motion, he was now inclined to call it off.

"l am very surprised to see this motion in the name of the
Cork branch. 1 am nauseated to see it in the name of the
branch during the presidency of Tom Bogue”, he declared.
“If Cork have problems with homasexuality then let them -
o away and solve them quietly without publicity”,

Enterirg the debate, Mr. Bogue recommended the
adoption of the mation. He regretted a trend which
pelarized people into groups. A significant proportion of
the entire population was homosexual and members of the ]
union were no different. L

"We have a repressed minosity. They are repressed by
lows and attitudes which are widely held throughont the -
community”, he stated. 1% :

Replying 1o the debate,  Mr. Murphy referred to
statements about the Kintora House scandal, Belfast,
Minors, be maintained, were just os likely to be assaulted by .
betrosexuals as by homosexuals. " wmid
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the Criminal
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motion, from the Codl
ealled on the Governmen

al sections of the Offence

Law  Amendmen
BRS, which make  homo
acts ilcpal and punishabl
imprisonment,

malion alsa  ealled

The motien, put forward By
he Cork bramch, asked that the
rith Cengress of Trads Uniong
sark [or the repeal of the laws
= Saptions 51 and 52 of tha
Miences  Against the
et JB8] and Section Two af
ke Criminal Law Amendmens
wer 1835, ]

As well, it sceks the amends
weni of the Uafair Dismissals
wt 1977, the Employment
quality Act. 1977 and the ledis-
ition dealing: with the emplows

it B i esrvan

Persomy

reasan 1o believe that that pre-
portion was not reflected among
the Union's members,

Since the motien had been
rut fervard, there had been 190
m any smide remarks about ji.
The Uainn was committed ta
preventing  its - members  from
being discriminated apainst and
the  present  legislatbon  could
affect - thelr job  prospecis and
job secarity,

Mr. Tem Menn
sald ke was surprised

(Limerick)
te mee A

Irish independant, criday, Fay 14, 1562

By Peter Muriagh
HOMOSEXUAL acis shoold nol
be illegal, acconding to the sevend
larges  fradc  undon Fepresenling
public tmmurﬂi. The Gowvere
ment shoy

ming discrimination agaimt people
because of their sexual oficatos
tan, the union abwo decided yes-
terday.

A motion weking these chanpet
was passed almaost unapimously ot
the amnud conference In Tralbee.
L It gt v ek P

introdisce  Iaws Bane

Jboard  workers, - local  authodiny

mmendments d0 the  Linfar [
mizsals Act, the Employmeni
Equality Act amil ||.'_t;|i|ulmr|| deal
ing with_employment. in the cwal
service, the a forces. andl the

gardai 1o prevent discrimination
on the asis of - sexuol
oricalation, ™

The uninn represenis  healih

it s belicved o be ihe firs]
time thal w unisn alfiliated do 1l
Trich Crmeress ol Trghe g
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LESBIANS AND GAY MEN AFRE DISCRIMINATED AGAINST IN EVERY
ASASPECT OF THEIR LIVES. THE BARBARIC LAWS WHICH CRIMIMAL-
ISE GAY MEN STILL REMAIN AND MOCK THIS SOCIETYS PRETENCE
AT VALUING CIVIL LIBERTIES. A MORE SUBTLE WAY OF CONTROL-
ING PEOPLE IS TO THREATEN THEIR JOBS AND IT IS AT WORK
THAT LESBIANS AND GAY MEN ARE MOST VULKERABLE. MOST OF
U5 CANNOT TAKE THE RISK OF LOSING CUR JOBS AND 50 WE HAVE
TO CONCEAL OUR SEMUALITY FROM BOTH CO-WORKERS AND EMPLOY-
ERS.

BNTI-GAY PREJUDICE ALSO MEANS THAT WE CANNOT GET ACCESS
SOCIAL FACILITIES SUCH AS PUBS/DISCOS. IT IS QFTEN DIFF-
IOULT T GET SPACE TO HOLD MEETINGS. THERE IS A WIDE-
SPREAD COVERT POLICY OF SUPRESSING INMFORMATION WHICH WE
NEED. BOOKS AND MAGAZINES ARE EITHER CENSORED BY THE
STATE OR ELSE NOT STCCKED BY LIBRARIES AND RETAIL OUTLETS.
THE MEDIA GENERALLY REFUSE TO ACCEPT ADVERTLSMENTS FOR
OUR  TELEPHONE SERVICES. PUBLICLY FUNDED AGENCIES SUCH
AS YOUTH SERVICES [GNORE THE NEEDS OF OUR COMMUNITY .
WITH ANTI-GAY RPEJUDICE BEING REINFORCED BY CHURH AND
STATE IT IS NOT SURPRISING THAT WE LIVE WITH THE THREAT
OF PHYSICAL VIOLENCE,

GIVEN THESE .md__...nrm.m IT IS EASY TO SEE WHY THERE 1S MOT
A POWERFUL NETWORK OF LESBIAN AND GAY ACTIVISTS. BLIT
SUE PROGRESS MAS BEEN MADE. THROUGH THE DIFFERENT STRUGGL-
ES WE HAVE BEEN INVOLVED IN THERE IS MOW A GROWING AND
MORE CONFIDANT LESBLAN/GAY MOVEMENT. A UNITED CAMPAIGHN

HAS BEEN SET UP ON THE BASIS OF FOUR DEMANDS:

* THE REMOVAL OF ALL ANTI-GAY LAWS
* EQUAL JOB OPPORTUNITIES
* BQUAL CUSTODY RIGHTS FOR LESBIAN MOTHERS

A POSITIVE APPROACH TO LESBIAN/GAY SENUALITY THROLGH-
OUT THE EDUCATIONAL SYSTEM

DISCRIMINATION AGAINST LESBIAN AND GAY WORKERS IS LINEED
IN WITH ISSUES WHICH AFFECT ALL WORKERS. RECENTLY THERE
HAVE. BEEN MANY ATTEMPTS TO UNBERMINE THE RIGHTS OF INDIVID-
UAL WORKERS AND OF THE ORGANISED LABOUR MOVEMENT. MORE
AND MORE THE PRIVATE LIVES OF WORKERS AND THEIR POLITICAL
ACTIVITIES ARE SEEN AS GROUNDS FOR DISMISSAL OR LOSS OF
PROMOTION. THERE AFPEARS TO BE A CONCERTED PROPAGANDA
CAMPAIGN TO GET WOMEN OUT OF THEIR JOBS. SEXISM IN THE
WORKPLACE AFFECTS ALL WOMEN AND GAY MEN,




LOCAL GOVERNMENT AONTAS RIALTAIS AITIOL
AND AGUS
PUBLIC SERVICES UNION SERBHISI POIBLI
Eamornn Orannt Hours, Teach Eamonn Ceannr,
& Gardiner Place, Dudilin I, B Pris Gardnar, Badle Avivg Cllach 1.
Telephone: 07 728859 Telefdin: 01-72885%

Fendral Seoretary

Phil Flynn fin Federation with the frnh Municipsl Emplo yess” Trade Uinian & the Poychiarnc Nurees Assogistien |

2nd May, 1985

. 4 Mr. Danal Nevin,
General Secretary,
Irish Congress of Trade Unions,
Congress House,
19, Raglan Rd.,
Ballsbridge,
Dublin 4.

Dear Donal,

In 1982 our Union successfully sponsored a resolution at
the 1.C.T.U. Conference on the subject of discrimination

against homosexuals in their employment.

This policy decision placed an onus on affiliated Unions

o to inform their members on the problems facing gay people
in employment and in Irish society generally. Three years
on, however, very little seems to have been achieved, Two
possible reasons for this is that most Unions do not know
how to approach the task and no process or channel exists
by which gay people in employment can articulate their
specific problems and difficulties.l wondered in the circum-
stances if the Executive Council would be prepared, under
its Education programme, to sponsor a Seminmar / Work Shop
on the subject and which would be directed particularly at
gay trade unionists. .

Yours sincerely,

t,-ﬁn/:)"('_

" GENERAL SECRETARY

QQ PHIL FLYNN




IRIS__ CONGRESS OF TRADE UNIONS

Education and Training Service () f__? e, 31 Parnell Squere, Dublin 1
g W52 o i, b
il ¥ o ! Telephone: 748221
Mr. Kevin O'Driscoll; 72% s
National Officer,
L.G.F.5.U.,
9, Gardiner Place,

Dublin, 1. 16th October 1985

Dear Colleague,

As you are aware I have nt out a preliminary notice for the Workahop
on "Discrimination in Employment based on a Pergon's Sexual Orientation®
and at the meeting of the Education and Training Committea on Monday
l4th Qctober, the format was approved as follows:

. 1. 2.00-3.00 The Sccial and Legal Position in Ireland.
2. 3.00-4.00 Practical Experience of Discrimination in Employment.
3. 4.15-5.00 Work in Groups.
4, 5.00-6.00 HReports and Points for Further Action.
The purpose of this workshop is to enable Trade Union Representatives
to examine the policy adopted by Congress on this type of sexual discriminat-
ion and €0 enable them to discuss how unions might take a positive initiative
- AP 'l - dif
to implementing the policy.
The format suggested im the memo sent to you is unsuitable for o Trade
Union seminar. Such a seminar might best be organised by an affiliated

union and the desirability of organising such seminars can be discussad’
‘at the Workshop.

. Yours sincerely,
-

(et szs://'{f.-

Michael 0'Halleran,
Education and Training Officer.

MOH sk

Head Office: 19 Raglan Road, Dublin 4 General Secretary: Donal Nevin




(1)

(2}

| CT-UA . SEMINAR ON DISCRIMINATION IN EMPLOYMENT

in relation to

SEXUAL ORIENTATION (HW.'&‘S}

Report from workshop No. 3 on "The Role of Trade Unions".

In this workshop participanfs identified the role of Trade Unions under two
headings:

{a) Their role in the education and training of full = time and
lay officials, shop stewards and members on Discrimination
in Employment in relation to Sexuel Orientation.

{k) Their broader role in dealing with attitudinal prejudice in
Irish society.

The following recommendations and proposals were made:

Seminar on Daaling with Digserimination at Workplace Level:

In the workshop it was recognised that at present in Irish workplaces gay
and lesbian workers often find it extremely difficult to raise issues concerning
them with shop stewards or Union Offiecials for fear of an unsympatetic, hearing
attitudinal prejudice, ignorance, etc. The workshop recommended that the
I.C.T.U. orgenise a one day Workshop/Seminar on Gay and Lesblan Workers to
discuss this problem, with a wview to making suggestions as to how best it
might be dealt with, within the present trade union structure. 1t was recommendod
that this Workshop/Seminar be orgenised on a Saturday S0 that the vast majority
af intending participants would not have to gesk releage from work, and also
consideration be given %o allowing participants to gttend without nomination
from their Union as some participants had found difficulty in cbtaining nominat—
iona to attend this Seminar.

Further Seminars on Discimination in Employment in Relation to Sexual Orientation

Given the level of ignorance, misinformation, prejudice ektc, prevalent on
this igsus within the Trade Union Movement. The workshop recommended furtherp
Seminars on this subject, and alsc that it be incorporated in the form of
"easa Studies" etc. on Shop Stewards and cother Congress Courses.

Working Party on Discimination in Employment in relation to Sexual Orientation

The workshop recommended that following the Seminar a recommendation be submitted
to the I.C.T.U. Executive Council for the establishment of a "Working Party
on Discrimination in Employment in Relation to Sexual Orientation" and its
work would -comprise the following:

{a) The preparation of information leaflets, booklets ete. for
digtribution to Shop Stewards, members, Trade Unicn Officialé etc.
(Tt was noted that the E.5.B.0.A. already had a number af
Publications).

{b} . Drawing up’of Guidelines for Négotiators on.digerimination in.employment
in- relation to sexual orientation.

{z) Monitoring of incidences of discrimination in all workplaces
including workplaces which are prohibited by their contract

of service from joining a union such as Garda, pefeonce forces etc.

s« /CORE.




o B

The workshop participants alse recommended that the working party
1 should lisse with or be serviced by an I.C.T.U. official.

{a) Metien of Anntal.Conference 1982 on Job Discrimination on Sexual Grounds

The workshop recommended that I.C.T.U. circulate this moticn

to ail affiliated unions reminding them that it is Congress policy, and requesting
them to forward information on any progress that has been made in their attempte
to resist this form of discriminatien.

The Workshop also recommended that this motion be forwarded to the I.C.T.U.
Labour Legislation Committes to be pxamined with a view to making a further
submigsion to the Department of Justice for the decriminalisation of homosexual
behaviour between consenting adults and also to gscertain what changes are
needed in present Labour Legislation in the Republic.

(s} Fair Employment Act, MNorthern Ireland

The Workshop recommended that @ submission be made requesting an amendment
to this Legislation to make 1t illegal to discriminate against a worker
in relation fo their sexual orientation.

. Health Education

The Workshop recommended that I.C.T.U. maoke a submission to the Health Education
Bureau requesting them to organise a comprehensive Education programme on
all sexualy transmitted diseases particularly AIDS  as the present media coverage
on AIDS tended to postray it ss a homosexual related disease which research
hag shown to be untrue.

{7) Media

The Workshop felt that the constructive use of the media could be extremely
helpful in eliminating the misinformaetion and ignorance regarding this form
of discrimination in Irish workplaces, and in society generally and recommended
that I.C.T.U. issus A& press statem&n£ or report of this seminar and of future
geminars and workshops.

(8) Report of Seminar

. The workshep requestisthat a report of gseminar be circulated te affilated
unions and to participants.

WITH COMPLIM EHT‘E ﬂ‘;:}s]_/
\

o
4
|RISH CONGRESS OF TRADE UNIONS

Education and Training Service
41 Parnell Sguare, Dublin 1 Telephons 748221




LESBIAN AND GAY RIGHTS AT WORK LESBEIAN AND GAY RIGHTS AT WORK

P.O. Box 97
Cork.

w.

‘ &EEPGRT OF MEETING HELD IN LGPSU HEAD OFFICE DUBLIN ON 3.5.I986

This meeting was organised by a few individuals who felt it was
necesgary to consider how to go forward after the ICTU seminar

of 29.II.1985 on discrimination against lesbian and gay wnrkers;&i
Kieran wrote a letter outlining the issues and this was circulated
and responses invited. Kieran and Cathal then set a time and place
for the meetin& and this again was circulated teo those lesbians

and gay men who had been at the ICTU seminar. Reservations were
expressed about who and how these decisions were made and the
restricted nature of the group invited.

The meeting began with a general discussion of our feelings/analysis
as leshian and gay workers and what needs to bhe done.

Many lesbians and gay men are unemployed or on the periphery of

the labour market and are not organised into Unions.

In a growing right wing climate, to survive and grow we need

workers coops, housing coops and a social network that supports

us politically and personally. There is a danger that we will be

seduced by standard type jobs with money and security but we will
be then more vul nerable as individuals.

On the other hand it waa&aid that right wing economists are pres-—

enting part-time jobs, job share, alternative ways of working

as away of getting people into the system without them knowing it,

as a way of benefitting the employers. The vast majority of us

will always have to work in standard type Jjobs.

It seems clear that there iz a widespread need for security now -

whether through “pi?-er' jobs or a serious/determined approach to

self created ones.

There was a feeldng that getting involved in the unions was vey

very time consuming - like another career. Alsc some unions seem tO

be middle class and alienating.

There is a problem of those who are employed in the gay movement

with bad pay and poor conditions.

Also there are lesbian and gay employers.

3 Thiee SoRcihop Reprets availble Jnabiens PEEPINGIT

({temporary address)




There are very reacticnary elements in the trade unicns.
Ours will be a long process like the womens movement.
The seminar on 29th MNov, broke a lot of ice,

In the afterncon we got doen to a detailed discussion of what could

and should be done.

There was general agresment that there was a need for

some kind of organisation and campaign. But it was alsoc generally
agreed that it 5huulqhnt be a major time consuming group with a lot of
meetings. It should be a loose network which could be expanded when
necessary, There was a need for a list of demands for those working in
their unions and it was agreed that the recommendations of the ICTU
seminar provided such a list. When an issue is taken up by the

IeTU it is then possible to pursue it at ground level, for example

sexual harassment.

. It was agreed to set up a group called LESBIAN AND GAY RIGHTS AT WORK

The purposes of the group are:

- to raise the issue of the rights of lesbian and gay workers within

the trade union movement. This would include the rights of unemployed

workers and lesbian mothers who are classified out of the workforce.

- to get a charter for the rights of lesbian and gay workers from the
ICTU

= to act as an information exchange for those working on this issue

= to raise the issue of workers rights and trade unions within the lesbian/
gay community. Especially the rights of unemployed and part-timers.

It was agreed to draft a leaflet and Kieran and Joan were to work on
this.

Mick is to open a bank account and Kieran Is to donate the ESO he got
as expenses from the ICTU. Donations will be invited.

A report of the meeting will be sent to OUT,trade union magazines and

lesbian/gag groups.

Kieran Rese is to act as convemor and organise the membership/mailing.

Joan, Mick, Imelda Kieran, Marie

. fesent at the mesting wWere:
ITGWU UPTCS

\rig, Cathal, from the following unions: LGPSU

A and two unemployed people. Kevin 0 Driscoll National

ficer LGPSU spoke briefly to the group.-




IRISH DISTRIBUTIVE AND ADMINISTRATIVE TRADE UNION
’Lehane House, 9 Cavendish Row, Dublin 1.

JOHN MITCHELL Tel.746321/2/3

General Secretary

Mr. Oonal Newvin,
General Secretary,
I.C.T.HW.,

17, Raglan Road,
Dublin &,

14th July, 19864.

Re: Seminar on Discrimination in Employment in relation
to Sexual Orientation

. Dear Donal,

On 2 June 1986, 1 requested that recommendations from the
above be discussed at Lhe June Executive Meeting.

I am at least surprised that they have asgain Failed to make
the proposed agenda for the July Meeting.

Can I now have the matter discusseed on 17 July.

. Yours fraternally,

GENERAL SECRETARY.

JPHSAS -




CONGRESS OF TRADE UNIONS

| 'zr/mlsa-l

19 Raglan Road, Dublin 4

Our Reference: 1603
RECEIVED 1 7 JUL 1533
15 July 1986

Mr. John P. Mitchell REC
General Secretary E']‘FED 6 JUL 1988
Irish Distributive and Administrative

Trade Union
0 'Lehane House
0 Cavendish Row

DEBLIN 1

Dear Colleague

With reference to your letters of @ Jume and 14 July 1986
concerning the seéminar on discrimination in employment due
to sexual orientation held in November 1085, the position
is that such seminars do not make recommendations te the
Executive Council as participants are expressing their
personal views. In any case there are no means by which
participants at seminars can formulate recommendations
since seminars are precluded from taking any decisions.
The seminar in question was organised as an information/
education function by the Congress Education and Training

Service. Upions' views on any matter are expressed either
threugh Annual Conference or directly by communication with
Congress.

A report on the seminar referred to was received from the
Education and Training Officer on 27 January 1086 and this
was considered by the General Purposes Committee at its
meeting om 10 February. Arizing from the discussion on

the report the General Purposes Committee decided that a
nunber of the recommendations in the report dealt with matters
of policy and could not be accepted by Congress. but that the
other proposals could be implemented. These latter were as
follows:

{a} A further seminar could be organised if required on the
subiect of discriminmation due to sexual orientation,
pivticularly the problem of raising issues concerning
such disorimination within the Trade Union Movement;

()  The 1982 Annual Conference motion on job discrimination
ot 2exual grounds should be forwarded to Unions whe shouwld
be requested to forward information on progress made in
resisting such discrimination;

tc)  The Health Education Dureau should be requested to
erganise an education prograsme on sexually-transmitted
diseases.

Over/

General Secrerary: Donal Nevin

Telophone 680641

—



Jnions

" 19 Raglan Road, Dublin 4

Our Reference: 1603

15 September 1986

Mr. John P. Mitchell
General Secretary : pECtJUEE] ]

Trish Distributive and Administrative
Trade Union

0'Lehane House

0 Cavendish Row

DUBLIN 1

B £Ep g

v

Dear Colleague

With reference to your letter of 11 September the General
Purposes Committee, at its meeting on 12 September, agreed
that the following actions should be taken in relation to
diserimination in employment due to sexual orientation:

(a) A seminar should be organised on the subject,
particularly the problem of raising issues concerning
such discrimination within the Trade Union Movement;

(b) The motion adoepted by the 1082 Conference should be
re-circulated te Unions;

{e) That the Health Education Bureau be requested to
arrange a joint I'C_T'LL-"HEH seminar on Aids as a workpla
issue;

(d) That the Congress Trade Union Education and Training
programme should cover the issue of discrimination on
the basis of sexual erientatiom; .

{e) That guidelines to assist trade union negotiators sho
be prepared.

A3 regards your suggestion that representations should be m
for changes in legislation, both criminal and employment, t
end discrimination, the General Purposes Committee decided
refer this matter to the Executive Council as Congress has
stated policy on this matter.

Yours aincc%?;
. II,'-
C_K. il Fe AASY
Donal Nevin
General Secretary

dn/ag

General Secretary: Donal Nevin

cE -
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o
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ne

Telephone G80641
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As I have indicated, participants have ne function in making
recommendations to the Executive Council. However, if your
Union, or yourself as a member of the Executive Council, wishes
to have the matter of discrimination in employment due to sexual
orientation considered by the Executive Council, then the matter
could be put on the agenda.

Yours sincerely

k)%5—-%5/2? %'UVY'
Bonal Mewin
General Secretary

. dn/fag




Employment Equality Agency
Gniomhaireacht um Chomhionannas Fostaiochta

36 Upper Mount Strect, Dublin 2. Telephone (01) 605966 qﬂp
36 Sraid an Mhdota Uacht, Baile Atha Cliath 2. Teileafén (011605966

Chairperson
ir. Kieron Rose, Cathaoirleach: Sylvia Meehan
rasmere,
9 Greenfield Road,
utton,
wblin 13,

Our Ref/Ar dTag: Your Ref/Bhur dTag: Date/Dala: s/ 1986

gar Mr. Rose,
'‘our letter arrived just as I was going on annual leave.

" should be very interested to meet you in September and it

ould be very helpful if prior to that meeting, you would let

s have a copy of the recommendations, particularly those relating
o the EEA, which were drawn up at the ICTU November Conference.

" gshall be away during August but will be happy to arrange the
eeting in early September. Perhaps you would ring me then.

‘ours sincerely,

Ll po.
-ylv;a Meehan
‘thairperson




firasmers

19, Greenfisld Hoad
Sutton

[ublin I3

Barbara Cashen
Chief Officer

B.E.A. < [ ¥

Dear Barbara,

Thank wyou for your letter of 3.11.86. We are happy to hear that the E.E.A.
has recommended to the Minister that lesbian and gay workers should be
protected under an amended Employment Equality Act.

¥We agree that general civil rights legislation is needed but apecifie
employment equality measures would still be easential to protect and improve
the working conditions of lesbians and gay men, who constitute I0® of the
labour Torce.

The documentation of cages in this area presents special problems. We are
aware of many cases of discrimination on the grounde of semial erientation
and enclose a typical ease history. We have alraady forwarded to you a
summary of caszes in Eritain and the recommendatione made by the Furopean
Parlisment are in themselves evidence that discrimination against lesbian
and gay workers is a serious problem. Howewer, to our knowledgsno such case
has a8 yet been procesmped under existing labour legislation herm. This
situation ia closely analagous to that of sexual haramement where it proved
almost impomaible to verify the scale of the prablem until positive
protection wae seen to be available.

The problems that arise for lesbian and gay workere are diverse and may

involve adverse treatment by both managment and co-workers. Tm our

experience workers are unlikely to challenge such diserimination because:

= they have no clear legal protection

-~ they risk future employment possibilities. if they pursue a greivance and
fail

- they may lack confidance in A positive responee from their wnion represen-
tative.

Frequently when a greivance is pursued, the underlying imsue is ignored and
the discussion is in terms of consequential matters such am "personality
claghes". This means that one has to "read between the lines™ when, for
example, examining cases coming before the Bmployment Appeals Tribunal.

In econelusion we would stress that the lack of well-known and documented cases

of diserimination ie evidence of the lack of any means of redress and is
proof of the need for employment protection legislation Tor lesbian and gay

workers.

Yours faithfully

oo Wt Ko e

on behalf of Leshian and Gay Rights at Work




Irish Congress of Trade Unions

19 Raglan Road, Dublin 4

Mz. Ellen Breen Cj}
Higher Executive Officer ‘
Department of Labour

Mespil Road
Dublin 4

26 November 1986

Dear Ms. Breen

Your letter of 28 October to the General Secretary on the
gquestion of making discrimination en grounds of sexual orientation
unlawful under the Employment Equality Aet, 1977 has been referred to
me for reply.

Congress policy on this guestien arises from the following
resolution which was adopted inm 1982 by our Annual Delegate Conference!:

"Cgnference supports the decriminalisation of homosexual behaviour
berween consenting male adults in private and as a conseguence of such
support urges affiliated unions to resist any attempt to discriminate
against their members in their employment on the basis of their sexual
erientation”.

Further te the adoption of this resoclution, Congress sought
amendments te both the Unfair Dismissals 4ct, 1977 and the
Employment Equality Act, 1977 te cover discrimination on grounds of sexual
orientation. Furthermore, the Women's Charter adopted by Congress in 1985
ro mark the end of the U.N. Decade for Women includes the following statement:

"The Irish Congress of Trade Unions recocgnises and demands the right of
everyone, irrespective of race, ethnic origin, creed, political opinion,

agze, sex, marital status or sexual orientation to have the means To pursue
their economic independence and to full participation in the secial, cultural
and political life of the community in conditioms of freedom, dignity and
equal opportunity”.

Clearly, in view of these policies and statements, Congress fully
supports the position of the Employment Equality Agency om this. As 1
have pointed out, Comgress itself already has sought such an amendment o
the Act.
¥Yours sincerely
Patricia 0'Donovan
Legislation and Equality Officer
pod/lg

Ceneral Secretary: Denal Nevin Telephane 680641




Protect gays,
- ICTU urges

By KATHERINE
DONNELLY
Indistrial Stafl
TRADE wniops have been
urged to draw up workplace
Afrecments o protect les
bian and kay workers.
The [Irish Congress ol
Trade Unions claims there is

against when it

mation,  harmassment  and
discipline.

And partiers i a
homosesual relatioashin do
not have the same rights as
their heterosenual eollengues
when it comes to penssons
or leave for compassicnate

; comes o |
biring, firing, training, pro- |

ICTU move

on gay
rights
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rish af Trade
Unians yesterday {ssusd puide
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workers,
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The guidelines form part of
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againat bomosexoals at work
and mas seot  out  ant-
discrimination guidelines tn
member onions.

"The chjective of thess
procedures  f8 o create a
workpince environmen:
where  leshlan  and  gav
workers can have equakliy
of apportunity and be free
of harrassment or possible
reprisals from other worksrs
of management.” the [CTU
stated.

"Pensions and benefits are
canpot  be
paszed on o portmers
iners areé siven
cognition in relation o sick.

ICTU guidelines add
[ cotament
showinz |
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ues guidelines

to protect gay workers

THE IRISH Congress of Trade Unions has ingued
a set of guidelines 1o combat discrimination in the
workplace againel gay workers. According o the
CTU, such discrimination oeeurs in redation to
hiring, (firing, training, promotion, harassment,
mm&m:.a conditions of emplovment.

Bgress recommends that equality clauses in
umion agresments be amended 1o include opposi-
tian 19 discrimination on the grounds of sexuality.
There is widespread prejudice agains: gAY men and
women im sociely, i says, and this prejudice
affects their rghts in the workplace.

Congress is also wFﬂ; ity affiliated umions 1o
cgoti procedures for handhing complaints of
discrimination on grounds of sexuality. Collective
greements and conditions of employment should
be examined for direct or indirect discrimination in
relation fo pensions, sccess to leave or other [ringe
benefits, it says

abowe all, they are afraid of losing their jobs,

Cay watkerd are often harsssed by management
ar [ellow.workers, ihe guidelines statr. Thisai-::u be |
vetbal, such as unwanted personal questions and |
remarks, offensive jokes, inouendo and it |

pousp. Im exireme cases, o o0 could be
phiymacally attacked Vi
Al work, gay peopls were ofien afraid of the

opimions of their colleagues, the document o,
oy are afraid that i their sexmality mmu
known they will lose any chance of promotion and

Congress says that unions should récognise that
thiz discrimisation is & trade union fsue affecting
thiutands of workers and requiring a serious ant-
discrimination policy and programme. Gay workers
shoubd be able to raise any complaint with their
imiom represcodative and expect it to be dealt with |
in a positive and supportive manner. 1

— |

overall trade union pobicy ang
waorkers”

ing o an ICTU state.
B proce
oy dures Is 1o create g workplace |
where pay and
have |
¢I]I-Ii|ﬂ|;v of opportunity amd be |
harassment or possible |
reprisals [rom  other workers

e,




LOCAL GOVERNMENT AND

PUBLIC SERVICES

UNIODMN.

TRAINING COURSE REGARDING DISCRIMINATION ON THE BASIS OF

SEXUAL ORIENTATION.

6th, 7th and 8th NOVEMBER 1987

DERGVALE HOTEL / 7 GARDINER PLACE, DUBLIN 1

FRIDAY

7.30 p.m.
B.00 p.m.

to 9.00 p.m.

SATURDAY

10.00 a.m.

11.00 a.m.
11.15 p.m.

12.00 a.m.
1.00 p.m.
2.15 p.m.
3.15 p.m.

4.15 p.m.
4.30 p.m.
6.00 p.m.

SUNDAY

10,00 a.m.
1.00 p.m.
1.13 p.m.

4

PROGRAMME

Evening Meal, Dergvale Hotel.

Opening Session - General Discussion.

Discrimination - Trade Union Response.
Kevin O' Driseoll. LGPSU.

Coffee.

Irish Congress of Trade Unions - Position.
Patricia O' Donovan, [CTLU.

Group Work - General Discussion.

Lunch.

Role Playing - Preparation.

Discrimination in Society.
Michael D. Higgins T.D.

Coffee.

Role Playing.

Evening Meal,

Video - Discussion.
Course Closes,
Lunch.

oo
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WESIBILANES AND GAYS AT WOIRIK

N
=3

NEWSLETTER OF THE CAMPAIGN

BREAKING THROUGH

1887 was & year of significant
progren for lesbisn and gay work-
ers, 1988 could be egually import-
st if we take all the opportunities
for action that are now open.

The adoption by the Irish
Congress of Trade Unions of
the radical palley document on
Lesbian and Gay Rights in the
Warkplace was an historic beoak-
through, As it is implomented it
will considerably improve the work-
Ing flives of thoussnds of trade
union members.

Of course there asre many
other thousands of workers un-
employed or in  non-unionised
work places who it will not directly
benefit. And of course organised
workers are facing the severe threat
posed by the right wing anti-worker
consensus that is growing in this
country.

But we cannot afford to be
defeatist. We should organize o
make progress in any area that we
can. The wiue of lesblan and gay
rights in the workplace is one where
Wi can make substantial gains.

WHO ARE WE?

Lesbian & Gay Rights at Wark [LGWRI
I w0 informal nepwork of wade ualon
I, Our abjectlve W to provids an
information lnk for tredes wneonivs and
for the leiblanigey community on
wiorkplace 1uas.

W intend 1o publish this rewibettar
wvary three months and to produes
other  informetion materisl m Pesds
arisg and finance allows,

It you would like to receive further
copimi of the newslsiter oF furthar in-
formatian on any of these isue you can
contact uf clo PO, Béx 1830, Sheclfi

St. Dwhiln 1 or el (00} 783248 ang
leave & msllage,
Commanti, sudgktions, nmwi for

future Nesidletters woubd alis b owel-
some,

LGPSU SEMINAR

The Locsl Gowernmeny ssd  Public
Service Unkan held & semines in Duablin
on the weekend ol B—Bih of Novernbar
ta corskder how the unlon should
Implement the ICTU Guidelines. It wis
8 weekend of stimulating snd original
discumien nesulting v o wselul pro-
gamene of work that the unlen could
underisko. The mminar mcommended
that the union se1 up & working pery
1o proceds that work.,

Michael D. Higgine T.D. Patricia

ISSUE NO. 1

O Donovan |Leghitlation Officer of Con-
gress] and  Kevin OFOriscoll (Matianal
DOfficer of LGPSU) addressad the serminar.
Among the many ilsuel raised by the
pEaNETE Wil

— the lpck 1o date of a sericus public
dehate on the lesbdan mnd gay iue
within the trade wnken movement
by contramt with the large scele ang
rancorous debams thet punctuasted
the progredd of women's lsues.
Thit conspirscy of silence must be
Bro ke |

= The mlathve bexperience aof |rish
trade wniony Im (eckling lsues of
discrimination and hew  miuech  we
can besrn from the American sxper-
lenes af tackling rocial discriminai-
lon for example,

= The link betwesn many particular
problemi  of anti-leshinn and  pay
diserimination {e.g. pension rights
ond speclal loove emitlements) ang
broader guestions of the recognk-
lon of nen-marital relationships
which unions will Encrosiingly hove
o mckle,

Michsal D. Miggina made an Imoartang
snalytls of the scals snd nature of
antidesblan mnd gay prsjadies in 1
lang nd how it might be teckiled, Its
cancfutiant browght keme the wviml
npertanse of radicsl mform of the
e and the craation of poiltive Images
of kblan and gay pecple within the
educaticnal fysteen,

A full report of the sminer & avall-
sbie from Lesbdan and Gay Rights ot
Wk,

Cortng BEA ‘sur’ gr beaan

CONGRESS GUIDELINES

The pubikcation lest May of e ICTUS
'Gisldelings for Negotisibons on LEs-
Han and Gay Flghts in the Warkplace'
was an historic event. Congress hat had
o polley of upport Tor leshian and gay
workerd Aines & motion wes pavied at
whiugl confermnce n VREZ, but lirdle
action had besn taken. The Guidelinei
o an  actlon programme  Tor  trade
unbgns gn this lnue, They provide an
analyals of how antileshian and gay
diterimination affects people at work
— mnd often DrEvAanm tham [ram ganing
a jobs in the first pleos, |t wrii out &
procedurs for handling complaints of
discrimination and & modeal  egualiny
sgresment prohibiting dhcrimination an
the groumdt of sswuslity. It sl Jugg-
eiti & wida rangs of Inltlarives tha
unkons can taka ro progres the (e,

“LESBIAN & GAY RIGHTS AT WORK”

JANUARY TO FEBRUARY 1988

Of course the publication of a
wt of guidelinel will not change the
weorled but if doss mean that angi-Besbian
and gay discrimningtion i finally getting
of ta the resl sgends of the trade unlon
movient. Feomember how imgartent
the Guidelines on Sexusl Harrassment
wane [n trantfonming wher wher sen
i #A &lman trhdal complaing o
o peoepied conten of all trade unboning,

The Guldelines provide s basis on
which a lethian or gay waorkers can
take up @ complaint ol discrimination
or harraument conlident that  clear
poljcies exist 0 support that com:
Paint, It #e poted a challengs to all
trade wnignista to ralse the due in
thelr own workplace and thelr own
unlan, In deafing with this, s with
any form of diseriminstion, we cannot
stand back and walt for those who
wifer the dicrimination o sct. [t
murt be teken up and oeslt wlth By
the trade unicn movernent a3 8 whale,

IF ¥OU HAVE A PROBLEM

I ywou are being haasled Bl work:

Dion"t panic,

Don’t reaign,

Keep 3 recond of what nosaid, done,
dates ete.

Know your sights — get coples of
frew ICTL leafiets on leshain/gay rights
and texunl harsiment and nudy tham,

Contact your shop steward, branch
allicer, or some unlosn offical you
kngw will ba symipathetic.

W you are nat im om ounion [ehy?l
find owt your begal righte {fres loallats
frarn the Dept, of Labowrl,

Contact us I necessary.

EQUALITY AGREEMENTS

Uniond and emplover negotiste gras-
menis on o whole ranga af iBsues from
mwy and conditions of employment 19
grinviance/disciphinary  procedures  wic.
More eecently unloni aré aesgatiating
sgreements to eniure that women are
mat diserimingted sgalnst In the work-
place. Foliowing the Wunch of the
Guidellmes, mary unbons hae begun to
cmmand that lesblans/gay men be sl
ey Imcluded in thess squallty agroe-
ments,

The LGFSU have lodged A clalm
with the Locsl Gowernmant Stoff Nege
otlationa  Bosd  which would  affect
0000 workers In local suthorktles
and Health Boards |contecy Allce Moore,
LOGPSU a1 DI-7IEESD). The MNorthern
Irnland Fublie Servies Alllance have
ladgad 8 almfsr clalm (eentaet  Sid
McDowell, NIPSA a1 OB4GE1EITN. The
|dish  Diserbbutive  and  Adminlstrative
Undon hai an eguality agreermant with
Peincipali, the Dublin Clothes Shop
[eamtact Marie Hayde, 1DATU. 0O1-
J4EI21). The Fedsratad Workers Lnkon
of Ireland hm also gat lesblanfgay
equality sgreemants with ssme smploy-
ers lconescr Bermard  Browne, FINL
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LITSBIANS ANID GANS A

ot 01-748711). A number af ather
wnlany hawe ladged ar see about 1o Fodge
clalms = recommandsd by the ICTU,
Wihat i your Unlon daing?

WHAT YOU CAN DO IN
YOUR UNION

Ceciding on the mom aifective form
af action to take depends on tha type
ol unleh your are in ond whether you
Mave am alected padltion of are an Grdin-.
ary member, Bul whatever you s you
con oo som#thing or you can get your
wnlen 1o Eske =ction. Here are same
wggesiion  snd others are  outlined
nlwwehers in the Newilstter.

= ghiribute and il people sbouy the
Catitfitel.

— wtits an article or & lovme o WOur
wnign nepletter,

= |rybiw an ICTY speaker lor an LGRAW
one] m your wnipn meating, M.D.
Higgind had ogreed to wpeak o
Trades Councils.

— it your Branch to sory negotinting
squality clalma @ recommended in
the guldelines.

= get your union to hold & seminar on
haw ta implarment the guideline.

— link up with besbiany and gry men in
your unian [(perhaps by contacting
usl,

= writk down even a beisl summary
of any cate of discrimination you
krow abaut snd send it to the Equalk
ity Officer, LCTU or fo wi,

- propoe @ motien at yowr Branch
AGM or Tredes Qouncll timilar to
the one gutlined I 1his Nesaletoar.

MODEL HESOLUTION

Tha following msoubution B 8 suggest-
lam; wou could ule all or parts of & or
wrlse your owh. |t © important that
resalutions should dermand s specific
eoursea of scitlon wiithin & rélalonable
thme scale, 1§ B our right and duty 19
ute the democrstic wtructured of our
Uniany in this way,
“Thi Unlgn walcomes the ICTY Guida-
lines for negatiators on Lasoian and Gay
Righty in tha Workpisce snd calls on all
unlans alfiflated o the ICTU o propam
an  anti-giicriminatian  programme of
actienwhichwgubd Includa tha fallowing:
= negotisting aquality sgreemants with
all wmployers "
= labbying for the dacriminaliiatin of

Exuiad ralatlanihips betwean men and

full gal squality for Pesbinns and

gay man
= [ghtwing far smendmants to the
Wnfalr Dismiseals ‘snd Employment
causlity leglaation g speciflcally
protect lesbians/gay workers
= [ncluding thia jiwe m all sdecation
ard tralnlng eouried.
~ produting sducation and Information
matarisl such as laailera
= prganiing a sminer o initete and
waaluats pragrand an this lise.
Wa call on the ICTU 1o recommond
that the International Lebour Organksat-
on produce s report o0 diserimination
sgainag bethlan and gay workers [nternats
lanally and 16 maks propasals far sctlon
ta counter the discriminathon.

Wi alia call an the ICTU 10 svaluste
Progrgss that thas besn made In implem-
wnting the Guldelines, 1o ldamify sny
obmaclad and problami, 1@ maks page
potaly for further action and to mport
back to the next Annual Conferenca
of the ICTY,"™

LABOUR LAW

The Minitter for Labowr haa psbilibed
& discuttion document [frea]l outlining
hiy propatais for refarm of the Unfair
Dismivall, Employment Egualiity and
Payrment of Waged Acti.

Court techions In tha Ellsam Flynn
chM hawe mesnt thal & worker can ba
lrwlully disminted for remsans to do with
thelr private lifs. The Minlser has not
scoepted that the law should be changad
te protect & worker from this ferm of
discrningtion by emplayers (often the
Cathalic Chuschl,

What we need i3 wecille provision
I the Fes tees Acis to outlaw discelms
ingtiorn on the baiki of a perian” lesblan
or gay secuallty, of their promrmed
faRusling =p baseute another  peTiol
ha prejudices about that iaxuality.

The ICTY have alréady mada mes-
ommendationt o the Miniigsr slong
these linet. 50 have the Emplayment
Equality Agency [E.E.A), the Councll
far the Siatus of Women, tha ldih
Councli for Civil Liberties and lesbian/
gay organisations. The finel dae for
fubminions is January Jhn 1088,

The more wideipread tha wpport

v can gt the batter. Ak yaur beanch,
union, community orgenisation eic. @
wppar the demand, Confsct the Min-
|stor yourigll of call & your T.D.w
clinle and get him to write. ¥ou could
mentian that in the Sguarcis Lupl Reg-
ort the European Parligmént has rec-
ommended  that hllll:|ilr|-|’uu'||l weor kard
b glven legal protectian in thalr emplay-
ment,
* Fren copies of the hookler o
wewilable from the Dept. of Labaur,
avisi Houds, Maisll Redd, Dublla 4.
Lettars can be snt oo the Minimer
a1 the seme eddress,

T
LESBIAN |
RIGHTS

DISTRICT 65

LT Ry o T
Labas Dy 1907, WpE TR A

LAW REFORM

whila David Norrl's come B Wchisg
along in Strasbourg, tha Annual Con-
farence of the Lebour Perty declded
that @ Pelvate Mambers BIE decrimbnal-
faing suusl relatlonships betvween men
ihould be proposad in tha Dail. 1t leema
thit the Laboud Party "swyerd group B
worklmg on thi It s wital thaet any
propated law reform should provide far
Tull kegal eguality with heteroenuels,

A law P rentrleted decriminalhygtian
to thow aver 21 and in “private”™ wauld
b winswm than uselem, I you are in she
Labour Party or il yaur union is alfiliee-
od to the Labour Party F would o
wall worthwhile pursusing thi,

Tha Britkh Labour Campnign far
Lotien & Gay Rlghts hay produwced @
panphlst with found propodald o line
reform,. Awallabla fram P.0O. Box J0G,
Londan M5 28Y,

SIMON NKOLI

Simon Mkeli i 8 Badieg black gay
activie im South Adrica,

He wai one gof 22 sntl-aparihaid
pctivists who were srramted and hald in
solitary confinament for mare than 5
vas Ior orginlil g oppa-ton BR TRl
rent increasas, Simaon la now owt on bail
bt the conditipns af ball prewent him
earning a living,

A fund reiter Tor Siman wa hald
by Feshians and gay men dgainet apath-
wid Im Dublin, Mutie was by Desr Fran-
kin and puppets ware alsa provided.

RESOURCES

There s @ growing aumbar of boogla,
repartt, videoy aig, teing produced and
a Tew of the betiar ones ae lidted balow,
LORAW hivé mosi of thede and can Tad-
ward you a fwll FER |esclcss &
(EE AN

* Fres coples of lesflens from ICTW
at 19 Aaglan Ad, Dublin 4. Tai: (01}
BREOBAL or 3 Waellington Park, Balfast
1084} EA1728,

* The Dept. of Lshow produced
free  cuides to  verous employmest
pratection laws, Comasct: Dawit House,
Mespdl Rond, Dulblin 4, [01h 785881,

* The Employment Equality Agency
plio peoduces varlows free Feaflony ete.
Canteer: 36 Ugps. Mount St Dublin 2
101) BO53EE,

IN THE OUT TRAY, twa hall-hour
videos, desigaed foer unfon education/
trakning courses, The LOGPSU hai m copy.
Cantect Kewin O'Drixcoll, Mationsl Traln:
Img Dificer. Tel (01} 728899,

OuUT FOR OURSLEVES the bent
and only book on the lives of Irlih
Lathinn and Gay Men by Dublin Ler
biam snd Gay Man's Collactives, in
cludes sectlomy am work and unriond
Womend Community Press, tel [01]
TI2140, £4.95. (222 pagesl.

QUOTES

"Trade LUnlogns muit opooda aii

foerms aff discriminatien and that

Inchycas Fighting dhicaminatian
againag lesbion snd gy workers,”
Jahn Mitehal

Ganmral Sscratery, 1DATU

“All Unignas should now take

wilon 1o Implamant ths 1CTU
Juldalines,™

Patricla Q"Donovan,

Legisiation & Equality Oifices,

1ICTU

“Thare ars = many woters for

Fine Gaol ss thers arn beahilama
whd gy man."

D, Higglne

guoting Maal Brawne




LESBIAN & GAY RIGHTS AT WORK

REPORT OF MEETING 25.5.88, TEACH EAMONN CEANNT; CATHAL FRANK
JOHN KIERAN
**ﬁ***ﬂ*ﬁﬂﬁi******#ﬂﬁ******f***********ﬁﬂ**ﬁ*tﬂ*ﬁtﬂ*tﬁ*ﬁ#ﬁ*#ﬁ**
MOTIONS:

A motion proposed by Chris, calling on the Union to implement
the ICTU Guidelines was passed at the UPTCS annual Delegate
Conference (ADC) there were some debate

A motion proposed by Kieran, calling on the Union to implement
t%g recommendations made by its seminar was passed by the LGPSU
A

UPTCS/ITOU are to put an AIDS anti-discrimination motion to the
I1CTU ADC. The ICTU have produced guidelines.

Frank is to propose an AIDS anti—&iscrimination motion at FWUL
ADC, this will include a Weoxual orientation"” clause.PrSED,
CLAIMS:

LGPSU elaim to the Local Government Staff Negotiation Board

and FUE is still in progress

As is UPTCS AIDS anti-discrimination claim

No news about NIPSA or ESBOA

PUBLICITY:

The newsletter was posted out and distributed in pubs.

UPTCS motion got coverage (because of uppnsitiun?g

Workers Solidarity and Womens News covered the newsletter

SWM are to do a report.Out magazine published our letter

FUTURE WORK:

Agreed that we were making good progress and that we should
review our priorities

NEWSLETTER, this is expensive to produce and post out, 2 a year
should be enough. We will do another round of pubs and the
Trades Council. We should use existing media more and kieran is
to issue press release.

1CCL, some of us met them about their draft leshian and gay
rights document. Agreed that this was a very important area of
work given that the Strasbourg decision could be soon. We need
to prepare our arguements now. Kieran to liaize with David
Norris.

INTERNATIONAL, we should try to get either the European Trade
Union Confederation or the ILO or one of the trade unien
internatiuvonals to do some work on the lesbian/gay issue even
if it was a survey of members policies, Kieran to follow up.
Frank to check literature.

LGPSU, resolution adopted sets out work programme and we need
to follow this up.

ICTU, we need to get a lesbian/gay rights motion down for next
years ADC, 1982 was the last time a motion was "on the floor".
REACH, a christian organisation, Frank to arrange for us to do
an educational in the Autummn

MONEY, kieran to open a savimgs account and we will leck for
annual subs. or 5.0.8 4

NEXT MEETING:
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Comhairle na gCeérdchumann Bhaile Atha Cliath

DUBLIN COUNCIL OF TRADE UNIONS

President: Faddy Trehy I e TR 4, Lower Gandines Street
Viee President: Faddy Coaghlan v + Yy Dublis L,
Seoretany: Sam Nolan | - -
bth December, 1980,
TO:
A Charm,

The monthly delegate meeting of the above Council will take place on
Tuesday, lith December next, in che 0'Lehane Aall, Cavendish Row ac
B p.m. sharp. The Agendm is as follows:-

AGENDA

1) Hinutes

2) EC Sussary

) Correspondence
&) DMaputes

5) Moticas

Motion from the Fxecutive Committes:—

"Council condesns the failure of the Government to provide a subscantial
increase im che rates support grant to Dublin Corporation and Dublin
County Council. This will result in another year of sub—atandard
services to the City, in particular in the areams of maintenance to
Corporation houses and flata.

We also call for Trade Dnion resistance to moves to extend the use
of private contractors by Dublia Corporstion and Dublin Councy Council.™

Motion from the Local Government & Public Services Union

"The Council welcomes the Government decision to give protection to
leatians and gay sen and travellsrs, under the Incitement to Hatred
Hill. We call on the Trades Council to lobby the Government and
others so thar the Goveroment’s response to the October, 1988
decision of the Buropean Court of Muman Righta (declaring that the
current anti-gay laws coatravene the European Convention of Ruman
Rights) will inclode:

1) Full legal equality for leabians and gay men, including the
same age of comsent for heterosexunls and hosasexuals.

2) Anti-discrimination legislation to give protection to
leabinns, gay men and other groups vulnerable to prejudice.

¥e call oa the Trades Council to circularise sll other Trades Councila
and the ICTU, requesting thes to take similar sction.”

Fleasa Note:

At our Movember delegate meeting we passed a resolution to support the
desonatration to be held in the city on Saturdsy, 9th December.

JConed..ocuus

Trustees: Eric Fleming, Ben Keammey




GAY & LESBIAN
FOUALITY NETWORK

GLEN,
HIRSCHFELD CENTRE,
10 FOWNES STREET,
DUBLIN 2, IRELAND.
GAY & LESBIAN RIGHTS
ARE HUMAN RIGHTS

TEL: (01) 710939 [10-5 p.m.]

11th April

G.L.E.M. WELCOMES LABOGUR'E EQUAL STATUS BILL

The Gay and Lesbian Egquality Hetwore {GLEN} w
publication today of Labour's Equal Status Bill, which would
cutlaw dizcrimination against a pumber of Eroubs, including
and lesbiane.

]
i
Iy

vieran Ross, co-chalrpareon of the organisatich. gaid:

e are calling for all-perty support for this enlightenad
measure, which would be an important SLEp rowards eguality fer

211 Irieh citizens, regardless of their social grouping, gender,
or sexual erientation. If thie is =nacted, Ireland could make a
leap shead to jein thoee far-gighted countries which now protect
r minorities from yrnjust treztment and discriminstion.
wa society which is hezslthy enough te accept the many minoritles
to make it up is 2 safer and bstter placs for all its
The broad welcome Eiven to the FProhibition of Incitemant
4 Act last ye&ar shows that protecting the tuman rights of
citizens strikes a chord with moBt pecple’'s basic EEnss
=== and justice.”
T }1E
and

Kieran Rose - (01} 325531 (homs) @

r 72
Jekun Bergin - (01) 2100%2 (office hours)
Don Doepnslly - (010 26040 (home)

A MEMBER OF THE IHTERNATIONAL LESBIAN AND GAY ASSOCIATION [ILGA)




GAY & LESBIAN
EQUALITY NETWORK

GLEN,
HIRSCHFELD CENTRE,
10 FOWMES STREET,
DUBLIN 2, IRELAND,
GAY & LESBIAN RIGHTS
ARE HUMAN RIGHTS

TEL: (01) 7109338 [10=5p.m]

Brian Fitzpalrick,

Principal,

Employment Equality Section,
Dept. of Equality and Law Reform,
65a Adelaide Road,

Dublin 2.

6th April, 1993

Dear Mr. Filzpatrick,

Thank you for your letter of 24th of February inviting our views on
employment equality issues. It would be difficult to overestimate our
welcome for the proposal to include sexual arientation and other categories
in amended employment equality legislation and indeed for the
consultation process itself. Discrimination in the labour market is the most
critical issue facing our community. We aftach a research posal
commissionad by the Combat Poverty Agency which sets out these issuaes
in greater detail.

We strongly welcome the proposed extension of the legislation to include a
wide range of other disadvantaged categories not least because
leshian and gay workers are also discriminated against on other grounds
such as gender, parental status, disabllity, ethnic origins efc. Equally
important is the encouragement of a 'culture of equality’ which would
regard any form of discrimination or harassment in the workplace as
unacceptable and detrimental to the intrests of am?luyer and employee
allke. We attach a policy document from one employer, Software 2000
Limarick, in this regard.

The Employment Equality Agency has had an important role in
encouraging such a ‘climate of equality’ within the constraints of its
stalutory functions and available resources. With the expanslon of its
statutory role and grealer resources, the Agency could have a far more
decisive role in the crealion of an environment where ‘equal opportunity’
would be regarded as the norm in terms of the workplace. The pro-active
role of the Agency would (as with the unfair dismissals legislation) reduce
the potential for conflict and recource to legal/dispules procedures. The
Egﬂppsed breader based rfauresenlatmn on the Board of the Agency would
vital in ensuring a realistic consensus on these matters.

As you know, the Board of the Employment Equality Agency as far back as
1986 recommended to the Minister such an inclusion and there is now a
consensus amongst the social partners and others on the matter. We
attach our resource document on unfair dismissals, a draft report to the
E.C. and other material in this regard.

Discrimination in the labour market is a complex process and a very
difficult issue to tackle and we welcome the various measures proposed

A MEMBER OF THE INTEANATIONAL LESBIAN AND GAY ASSOCIATION (ILGA)
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Codes of Practice, improving access to information and the extension of
F_be legislation to include contract workers and members of the Defence
Orces.

As our research proposal to the Combal Poverly Agency outlines,
discrimination in the labour market often begins in the educational, youth
services and job training systems and we would hope that these agencies,
especially FAS, would develop more effective programmes lo facilitate
equality of opportunity.

It is our experience thal harassment on the basis of sexual orientation is a

key mode of discriminalion in the workplace and the proposals made in

relation to sexual harassment are most welcome. We suggest that codes of
ractice to combat harassment on any basis (i.e. age, membership of the
ravelling community etc.) should be developed,

We would like to reiterate our strong welcome for the proposed changes (o
the legistation and for the consultation process itself. If you would like an
further information or clarification please do not hesitate to contact myself
(tel, 724755 work or 372995 home) or Chris Robson (tel. 783011 x3320
work or 383762 home).

Yours sincerely,

[

Kieran Hose
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The Public Sector Trade Unicn NATIOMAL SECRETARY

PADDY KEATING

Irigh Municipal, Public ‘and Chal Trade Union =
Marnay's Court, Dubkin 1. Telephone: 874 5588 Fax: 874 2425

20 February, 1395

TO: - Each Branch
- Central Executive Committee
- Divigional Executive Committes
- Staff

Paolic ment rights of i an

A discussion document en the rights of Lesbians and gay men was pre sented to and
discussed at the 1993 Equality Conference.

Thiz was referred to Branches and Divisions for views. A small number of Branches
responded, The discussion document and the views of branches and divisions were
considered by the Mational Equality Committee which reported with recommendations to

the CEC.

At its meeting of 27/1/95, the CEC adopted the enclosed Document on the rights of
lasbians and gay men. This document will form the basis of future Union action.

Yours sinceraly

i
f‘-—u‘pﬂf M
Paddy Keating
NATIOMAL SECRETARY

ClVIL SERVICE DIVISION




